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MP5303.104-5 Disqualification

(b) In addition to the partiesidentified at FAR 3.104-5(b), if the source selection authority isthe
MAJCOM/FOA/DRU/CC or CD, the disqualification notice must becoordinated through the
MAJCOM/FOA/DRU JA and the SCO. The noticemust include the items at FAR 3.104-5(b) and the
following:

(1) Name of requestor

(2) Current position/job title

(3) Projected retirement date

(4) Impact on program/unit mission ifdisqualification is granted

(5) Proposed replacement individual forofficial acquisition duties

(6) Commander/Director recommendation

https://origin-www.acquisition.gov/printpdf/19552#_Toc38365616
https://origin-www.acquisition.gov/printpdf/19552#_Toc38365617
https://origin-www.acquisition.gov/printpdf/19552#_Toc38365618
https://origin-www.acquisition.gov/printpdf/19552#_Toc38365619


(i) The contracting officer, after consultationwith the parties identified in paragraph (b)
of this MP, will notifythe individual if he or she is disqualified. The individual willremain
disqualified unless resumption of participation in theprocurement is granted in
accordance with paragraph (c) of FAR3.104-5.

MP5303.6 Contractswith Government Employees or Organizations Owned
or Controlled byThem

MP5303.602 Exceptions

The SCO should review eachcontract action to ensure no viable alternatives exist and that
everyeffort is made to avoid any conflict of interest between theemployees' interests and their
government duties. Requests mustaddress the following:

(1) Description of requirement;

(2) Amount of the proposed contract and periodof performance or delivery date;

(3) Contracting officer s basis fordetermining the price fair and reasonable;

(4) Apparent contract awardee -- Governmentemployee s name, grade/rank, duty/position
title, and organization;

(5) Determination that there is no conflict ofinterest;

(6) Explanation of the compelling reason whythe Government s needs cannot otherwise
reasonably be met (includedescription of efforts to obtain services from non-
governmentpersonnel); and

(7) For recurring requirements, describe thesteps that will be taken to avoid future awards
to a Governmentemployee.
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